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         Saint Charles Borromeo Seminary, Overbrook

100 East Wynnewood Road ( Wynnewood, PA 19096

Director of Pastoral and Apostolic Formation (  610-785-6252  (  Fax 610-617-8737   

Supervisor’s

Final Evaluation
COLLEGE SEMINARY
Seminarian:  __________________________________________________________________   
Year:  ________________ Class: _________________________________________________

Placement: ___________________________________________________________________

Supervisor: ___________________________________________________________________

Formation Advisor: ____________________________________________________________

“The continuing evaluation of seminarians is linked to their formation as well as to the Church’s responsibility to discern vocations to priesthood as a gift from God. Since formation, whether human, spiritual, intellectual, or pastoral, assumes that a seminarian will be growing both in God’s grace and in his free, human response to that grace, it is important that there be a process to note the markers of that growth. In this way, the Church provides candidates for priestly ministry with encouragement to continue their formation and wisdom to identify ways in which that formation may take deeper root. The Church’s responsibility to discern the authenticity of vocations also implies that there is some process whereby the Church, usually working through the seminary, scrutinizes the candidate’s aptness and readiness to assume the responsibilities of ordained ministry. This ongoing evaluation of seminarians, then, fosters growth in formation while continuing the process of discernment.”

- Program for Priestly Formation #272

Educational progress, emotional maturity, and spiritual growth happen gradually. Evaluative feedback is an important factor in helping a seminarian recognize and affirm his abilities and giftedness, and to identify areas where further development is needed. This evaluative instrument is designed to allow the Supervisor to offer clear and accurate information that will enable the Seminarian to grow toward maturity, as well as to engage him in the challenge of ongoing self-assessment. Please feel free to use additional space as needed. 

Please evaluate the Seminarian in each of the following areas using the scale below:

1-Outstanding   2-Very Effective   3-Effective   4-Somewhat Ineffective   5-Ineffective

Part I:
SUPERVISORY RELATIONSHIP
1.  Comfortableness with supervisory process and supervisory relationship

1                     2                     3                     4                     5

2.  Capacity for self-assessment
1                     2                     3                     4                     5

3.  Desire to deal with shortcomings and weaknesses
1                     2                     3                     4                     5

4.  Willingness to accept advice and recommendations
1                     2                     3                     4                     5

5. Consistency of meetings between seminarian and supervisor
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Please comment on:

5.  Degree and quality of participation in supervisory process and the willingness to discuss issues and feelings openly and honestly with Supervisor: 

____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
6. Receptivity to evaluative feedback and openness to constructive criticism:
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

Part  II:
PERSONAL GROWTH AREAS

1. Punctuality

1                     2                     3                     4                     5

2. Appearance

1                     2                     3                     4                     5

3. Leadership skills and personal initiative

1                     2                     3                     4                     5

4. Flexibility and versatility in the face of new, uncertain, or ambiguous situations

1                     2                     3                     4                     5

5. Manner of dealing effectively with conflict
1                     2                     3                     4                     5

6. Ability to accept authority
1                     2                     3                     4                     5

Please comment on:

7.  Self-esteem and self-confidence
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

8.  Relational skills
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

Part III:
Accountability to Commitments and Responsibilities in the  Agreement for Learning
1.  Readiness and willingness to serve

1                     2                     3                     4                     5

2.  Responsibility for the tasks assigned

1                     2                     3                     4                     5

3.  Cooperation with staff and other personnel

1                     2                     3                     4                     5

4.  Sensitivity to the needs and feelings of others
1                     2                     3                     4                     5

5. Effectiveness of Log Book in fostering discussions and in personal growth
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Please comment on:
5.  Degree to which the commitments in the Agreement for Learning were fulfilled.
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

6.  The quality of service given in the completion of the Agreement for Learning.
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

*Please feel free to make any additional comments about items listed in Parts I, II & III.

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

*If more space is needed, please add an attachment.
PART IV:
As a summary of the information in Parts I, II & III, please offer some commendations and/or recommendations that will serve to guide the ongoing pastoral experience.

COMMENDATIONS (an acknowledgment of skills, talents, and gifts):
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

RECOMMENDATIONS (an indication of areas where growth is needed):
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

Part V:

Indicate the number of absences from scheduled Apostolic Formation Days: _____________

 Signatures indicate that this evaluation has been read and discussed by the Seminarian with his Supervisor.
______________________________________________                   _____ /_____ /_____

Supervisor                                                                                              
 
Date

______________________________________________                    _____ /_____ /_____

Seminarian                                                                                                

Date 

Seminarian: Each Seminarian is responsible for distribution of his own Field Education Forms as follows: 
(Original to Director of Pastoral and Apostolic Formation     

(Copy to Supervisor

(Copy to Formation Advisor

(Copy for Seminarian’s personal records
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