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     Saint Charles Borromeo Seminary, Overbrook

100 East Wynnewood Road ( Wynnewood, PA 19096

Director of Pastoral and Apostolic Formation (  610-785-6252  (  Fax 610-617-8737   

Diaconate Pastoral Internship

Agreement for Learning
Deacon: _____________________________________Date: __________________________

Parish: ______________________________________________________________________

Pastor/Supervisor: ___________________________________________________________

Formation Advisor: __________________________________________________________

"The basic principle of pastoral formation is enunciated in Pastores dabo vobis, No. 57, in it citation of Optatum totius, No. 4 : ‘The whole training of the students should have as its object to make them true shepherds of souls after the example of our Lord Jesus Christ, teacher, priest, and shepherd.’ To be a true ‘shepherd of souls’ means standing with and for Christ in the community, the Christ who teaches and sanctifies and guides or leads the community.  The grace to be a shepherd comes with ordination. That grace, however, calls for the priest’s personal commitment to develop the knowledge and skills to teach and preach well, to celebrate the sacraments both properly and prayerfully, and to respond to people’s needs as well as to take initiatives in the community that holy leadership requires.”
  
                 -Program of Priestly Formation, Fifth Edition #238
The Agreement for Learning is the guiding document for the Pastoral Internship experience for the Deacon. It provides a general vision for the Deacon and establishes specific Goals and Objectives.   The material in the Agreement for Learning provides the basis for supervisory sessions throughout the pastoral experience.  The Supervisor's Evaluation and the Deacon’s Self-Evaluation also depend on the material in the Agreement for Learning in determining personal and pastoral outcomes of the Pastoral Internship experience.  The Agreement for Learning is composed of several elements including the following:

1.  Statement of overall goals of the Supervisor and the Deacon

2.  Statement of particular objectives of the Supervisor and the Deacon

3.  Selection of specific tasks and responsibilities of the Deacon

4.  Supervisory responsibilities

This form is to be completed by the Deacon and the Supervisor together, after the Agreement for Learning Worksheet is prepared.  The Worksheet will guide the Deacon and the Supervisor through the material that needs to be discussed and included in the Agreement for Learning. 

PART I: GOALS 

(*Please respond to the following; use the reverse or add attachments if more space is needed.)
A. Statement of Deacon’s Overall Goals: How do I see this summer pastoral experience preparing me for future priestly service?  What do I expect to learn during this pastoral experience?  How do I see the role of the Supervisor in this pastoral experience?*
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
B. Statement of Supervisor’s Overall Goals: Why am I engaged in this program? What can I give to a Deacon? What attitude do I expect from him? How do I understand this program in light of the Deacon's overall preparation for priesthood? What are the benefits for my parish in having a Deacon Intern serve among us?*
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
PART II: OBJECTIVES

(*Please respond to the following; use the reverse or add attachments if more space is needed.)
A. Statement of the Seminarian Intern’s Specific Objectives:* (Please refer to the Agreement for Learning Worksheet.) ________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
1. Tasks and Responsibilities: What staff-related tasks and responsibilities will the Deacon undertake in this experience-parish and/or other-related?*
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
________________________________________________________________________________


a.  Recognizing that there will be variations from week to week, a basic plan of service for the week outlining tasks and responsibilities should be specified:*
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

2. Personal Skills Assessment: What specific staff-related skills (parish and/or other-related) will these tasks and responsibilities require the Seminarian Intern to demonstrate or assimilate?*
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

3. Parish Organizations and Programs: What particular parish organizations, programs and activities will the Seminarian Intern participate in or experience?  Are there any other tasks or responsibilities outside the context of the parish in which the Seminarian Intern will be involved?*
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________

_________________________________________________________________________________
4. Parish Personnel/Other Supervisors: What parish personnel, (e.g., organizational leaders, chairpersons, etc.) will be available to the Intern to inform him about the structure, function and purpose of particular organizations and programs?*  

_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_________________________________________________________________________________
_______________________________________________________________________________

_______________________________________________________________________________

5. Personal Skills Assessment: What specific staff-related skills (parish and/or other-related) will these tasks and responsibilities require the Deacon to demonstrate or assimilate?*
_____________________________________________________________________________ _____________________________________________________________________________ _____________________________________________________________________________ ___________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

6. Parish Organizations and Programs: What particular parish organizations, programs and activities will the Deacon participate in or experience?  Are there any other tasks or responsibilities outside the context of the parish in which the Deacon will be involved?* 

_____________________________________________________________________________

 _____________________________________________________________________________

_____________________________________________________________________________

_____________________________________________________________________________

_____________________________________________________________________________

___________________________________________________________________________

7. Parish Personnel/Other Supervisors: What parish personnel, (e.g., organizational leaders, chairpersons, etc.) will be available to the Intern to inform him about the structure, function and purpose of particular organizations and programs?*  

______________________________________________________________________________

_____________________________________________________________________________ 

_____________________________________________________________________________ _____________________________________________________________________________ _____________________________________________________________________________ _____________________________________________________________________________

__________________________________________________________ _____________________
Date of Supervisory Session                                                                            

Time  
⁭ Deacon’s Formation Profile (Appendix B) and Deacon’s Human Formation Evaluation (Appendix C) have been reviewed and discussed.

Required Signatures:

__________________________________________________________  ___________________

Deacon









Date

___________________________________________________________ __________________

Supervisor                                                                                                         


Date

DEACON: Refer to the Program Directives for due dates and distribution of forms.
SUPERVISOR:  All Seminarians are in full compliance with the applicable state laws concerning background checks and child abuse clearance, and are also in compliance with the norms and regulations of the Charter for the Protection of Children and Young People approved by the USCCB. Records are kept on file in the Office of the Vice Rector and copies are available upon request where and when necessary.
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